
 

   

 

 

 
 

 

Code of conduct 

 

This Code of Conduct serves as a foundational document, articulating the principles that guide 
all operations and interactions within the company. The company's leadership firmly believes 
that the manner in which business is conducted holds as much significance as the business 
itself. This conviction is central to achieving the ambitious mission of making clean, reliable 
energy accessible globally. 

 

The company's strategic focus involves connecting equity partners for decarbonization projects 
and supporting project owners in countries outside the EU to secure funding solutions. This work, 
which culminates when a project achieves bankability, demands the highest standards of 
integrity. The company is committed to upholding the most stringent Environmental, Social, and 
Governance (ESG) standards. Furthermore, there is a strong dedication to transferring these 
values and an understanding of ESG impact to partners in the regions of operation, ensuring that 
commercial objectives are pursued without compromising ethical principles. 

 

The company encourages all personnel and partners to thoroughly read, comprehend, and 
adhere to this Code. An environment is fostered where questions are welcomed, and concerns 
are reported without any fear of reprisal. This collective commitment ensures the preservation of 
the company's values and the ethical conduct of its business operations. 

 

I. About Our Company: Vision, Mission, and Values 

 

1.1. Vision 

We trust in a prosperous European Union, which integrates its neighboring countries to its 
economic system. We believe in the EU’s “Green Deal” that will decarbonize the continent 
through joint efforts of the EU, its member, trade partners, and neighboring countries. Connecting 
green projects in third countries with EU markets and vice versa, will increase stability and 
prosperity, but also create commercial benefits for decarbonization projects.  

 

1.2. Mission 

Without alignment with the climate policies of neighboring countries and other regions, the green 
deal will fail. Therefore, we contribute to projects outside the EU to adjust them towards the 
needs and expectations of strategic and financial partners, public or private funds, syndicates, 



 

   

 

 

 
 

 

and banks. Our job is to develop a green project towards commercial viability and “bankable” 
structures, allowing investors and financial institutions to contribute to good ideas. 

 

1.3. Values 

Decades of experience in emerging markets have made us aware of the compliance risks in 
countries outside the European Union. As European investors, rooted in a system of trust and 
lawfulness, we follow the highest ESG standards in line with our Code of Conduct. Furthermore, 
we are keen to transfer them to our partners and promote our values and our understanding of 
ESG impact in the regions we work, but without jeopardizing business cases. 

 

II. Our Commitment to Ethical Conduct and Compliance 

 

2.1. Scope and Applicability 

This Code of Conduct will apply to all individuals associated with the company, including its 
employees, corporate officers, and directors. The company also extends its expectation for 
respective conduct onto contractors, consultants, and other business partners. When the term 
"personnel" is used throughout this Code, it refers to all individuals encompassed by this scope.   

 

2.2. Adherence to Laws, Regulations, and Internal Policies 

Compliance with all applicable laws, both local and international, as well as internal company 
policies, is one of our core principles. Given the company's extensive international operations 
and experience in emerging markets, which have highlighted compliance risks outside the EU, 
navigating diverse legal frameworks is a complex but critical undertaking. The company is 
committed to abiding by this Code and complying with applicable laws, regardless of location or 
work environment, and acknowledges its responsibility to adhere to local laws pertaining to its 
work.   

 

2.3. Conflict Resolution (Laws vs. Code) 

In situations where discrepancies arise between the provisions of this Code and local laws, or 
between different applicable laws, clear guidance is provided. Personnel are required to contact 
the Legal Department for guidance. This ensures that any such conflicts are resolved properly 
and in a manner consistent with the company’s overarching ethical commitments.   

2.4. Making Ethical Decisions: A Practical Framework 



 

   

 

 

 
 

 

To help personnel better navigate ambiguous situations and make reasonable ethical choices, 
guidance to ethical decision-making is provided. When faced with a difficult decision, personnel 
should consider aspects such as the legality of the action, the consistency with the company's 
values, acting in the best interests of the company. 

In case some of these aspects are compromised, personnel should not proceed and are 
encouraged to seek guidance from the Human Resources or Legal Department. 

This proactive approach reduces the burden on legal teams and, more importantly, fosters a 
culture of ethical discernment at all levels. This is critical for mitigating unforeseen risks in diverse 
regulatory landscapes and ensuring that projects align with the company's established system of 
trust and lawfulness. 

 

III. Creating a Respectful and Inclusive Workplace 

 

3.1. Diversity, Equity, and Non-Discrimination 

The company is deeply committed to fostering a diverse, equitable, and inclusive work 
environment. Discrimination based on race, religion, citizenship status, sex, sexual orientation, 
age, disability (mental or physical), medical condition, marital status, or any other classification 
protected by applicable laws is strictly prohibited. The company prioritizes creating a safe and 
comfortable work environment for everyone.  

 

3.2. Harassment, Bullying, and Workplace Violence Prevention 

All forms of harassment, bullying, and violence are strictly prohibited to ensure a safe and 
respectful atmosphere for all personnel and stakeholders. This includes unreasonably offensive, 
intimidating, malicious, or insulting conduct, unwelcome sexual behavior, abuse or misuse of 
power, and any other behaviors or comments that are discriminatory or create a hostile work 
environment. Workplace violence, including any act or threat of violence, is not tolerated.   

 

3.3. Health, Safety, and Well-being 

The company is committed to providing a healthy, safe, and productive working environment. This 
involves implementation of policies and procedures related to safety, health, and environmental 
concerns, and providing regular training. Personnel are expected to understand and follow all 
relevant laws, regulations, and permits related to environmental, health, and safety issues, 
including guidelines for waste disposal, pollution control, and workplace safety measures. 
Working under the influence of alcohol (other than in connection with authorized events), illegal 
or unauthorized drugs, or any other substance that could compromise safety or performance is 



 

   

 

 

 
 

 

prohibited. Personnel must halt any work that appears hazardous or incorrect and report 
concerns immediately.   

 

3.4. Human Rights and Labor Practices 

The company explicitly commits to upholding human rights, particularly concerning labor 
practices, in line with international standards such as the UN Guiding Principles on Business and 
Human Rights and the Universal Declaration of Human Rights. The use of any form of forced or 
compulsory labor is strictly prohibited. The company complies with all local laws, regulations, 
and standards related to working hours and rest periods. Personnel are responsible for respecting 
human rights in all interactions and for identifying and reporting any red flags, such as underage 
workers, unsafe working conditions, or visible signs of workplace abuse.   

Beyond mere legal compliance, strong workplace ethics and human rights policies are 
fundamental components of the "Social" aspect of ESG. For a company operating in emerging 
markets, these policies are crucial for attracting and retaining talent, building local community 
trust, and ensuring project sustainability. By embedding these principles deeply, the company 
not only mitigates legal and reputational risks associated with poor labor practices but also 
enhances its ability to execute projects effectively by fostering a productive and loyal workforce 
and gaining social license to operate in diverse communities. 

 

IV. Business Integrity and Fair Practices 

 

4.1. Conflicts of Interest 

Personnel must actively avoid both actual and perceived conflicts of interest. A conflict of 
interest may arise when personal activities, ownership interests in other companies, or personal 
relationships could compete with the interests of the company and impact the ability to perform 
duties diligently and make unbiased decisions. Potential conflicts include supplier relationships, 
business opportunities discovered at work, and significant financial interests in competitors or 
partners. Personnel are required to disclose actual, potential, or perceived conflicts of interest 
and obtain necessary approvals before engaging in outside activities or related party 
transactions.   

 

4.2. Anti-Corruption and Anti-Bribery 

The company maintains a zero-tolerance policy for all forms of bribery and corruption. Personnel 
must never offer, promise, or grant illegal benefits to achieve preferential treatment or influence 
decisions. Guidelines on gifts, hospitality, and loans are strictly enforced: personnel must not 



 

   

 

 

 
 

 

offer or accept any gifts or entertainment other than those permitted by policy, and approval is 
required for gifts to government officials or high-value items. Facilitation payments are also 
strictly prohibited, except in situations of immediate danger to health and safety, which must be 
reported immediately. This section is paramount given the heightened risk of corruption in some 
non-EU emerging markets where the company operates.   

 

4.3. Anti-Money Laundering 

The company is committed to distancing itself from any money laundering activities, which 
involve concealment of illegally obtained funds or their illicit origins to legitimize them. Personnel 
must only conduct business with trusted partners, for lawful purposes, and using lawful funds. 
Frequent changes in account information, vague background details, questionable sources of 
funds, frequent overpayments, or requests for cash payments or unusual payment terms should 
be looked out for. Adherence to "Know Your Business Partner" requirements and accurate data 
entry in systems for ongoing screening of customers and business partners are mandatory.   

 

4.4. Fair Competition 

The company is dedicated to competing fairly and complying with all applicable antitrust and 
competition laws. Anti-competitive behaviors such as monopoly attempts, price fixing, market 
allocation, are strictly prohibited. Personnel must avoid discussions or agreements on dividing 
customers or territories with competitors and refrain from exchanging competitively sensitive 
information. All interactions with others, including customers, partners, suppliers, and 
competitors, must be characterized by honesty, integrity, and respect, without gaining unfair 
advantage through deceptive practices.   

 

4.5. Working with Governments and Public Officials 

Strict guidelines govern interactions with government officials, who include individuals working 
at any level of government, political party members, and employees of public international 
organizations. Personnel must be truthful and accurate when dealing with government officials 
and cooperate with government investigations. Lobbying activities and visits to company 
facilities by public officials require written approval from senior management and legal counsel. 
Offering anything of value to a government official to gain a business advantage is forbidden, and 
gifts or entertainment to government officials, regardless of value, require approval. All 
government procurement laws must be strictly followed, and discussions of personal benefits 
with government procurement personnel during active or anticipated procurement are 
prohibited.   

 



 

   

 

 

 
 

 

4.6. Working with Third Parties 

The company prioritizes selecting third parties who share its mission and commitment to ethical 
and lawful conduct. This includes suppliers, joint venture partners, agents, advisors, and 
consultants. Higher-risk partners, such as those interacting with government officials or 
customers on the company’s behalf, must undergo the "Know Your Business Partner" program 
before engagement. Due diligence, non-disclosure agreements, accurate data entry for ongoing 
screening, and avoiding conflicts of interest in partner selection are crucial. Personnel must 
recognize and report red flags, such as partners operating without required permits, refusing to 
disclose relationships to government officials, requesting cash payments, operating unsafe 
facilities, or being located in high-corruption-risk countries.   

 

V. Protecting Company Assets and Information 

 

5.1. Confidentiality and Proprietary Information 

The company maintains strict rules for safeguarding confidential and proprietary information, 
including all non-public data, trade secrets, and business strategies. This encompasses 
information related to the company itself, as well as data provided by customers, employees, 
suppliers, and other business partners. The obligation to keep all confidential information private 
extends during and after employment. All requests for employee, consultant, or supplier 
information from third parties must be directed to Human Resources. All confidential information 
and related documents are the property of the company and must be returned upon ending the 
relationship with the company. Violations of this policy will result in disciplinary and legal action.   

 

5.2. Data Privacy and Cybersecurity 

The company is committed to collecting, using, and sharing personal information responsibly 
and in compliance with all applicable privacy laws and regulations. Defenses are in effect to 
shield our systems, networks, and devices against theft, compromise, or unapproved access. 
Personnel are permitted to access and handle personal information only when necessary for 
business purposes and in accordance with relevant privacy policies. Personal information must 
be kept only as long as necessary and disposed of securely. The use of only approved software, 
devices, and company emails for business, along with strong, unshared passwords, is 
mandatory. Personnel must avoid clicking on suspicious links or opening attachments from 
unknown senders and report any privacy or cybersecurity concerns.   

 

5.3. Proper Use of Company Resources 



 

   

 

 

 
 

 

Guidelines are provided for the responsible and ethical use of company assets, including 
physical property, systems, and technology. Personnel must exercise due care to prevent the 
loss, harm, destruction, theft, unauthorized use, or waste of company assets and information. 
All company assets must be used solely for legitimate business purposes. The personal use of 
company assets without explicit approval is prohibited. Personnel may not handle company 
assets without proper authorization, including selling, lending, borrowing, or disposing of them. 
They must also immediately report any concerns regarding the use, misuse, or endangerment of 
these assets. 

 

5.4. Financial Integrity and Reporting 

The company requires accurate, complete, and timely recording of all business transactions and 
financial data. Personnel are responsible for the accuracy of the records and data they generate, 
including internal reports and business partner data. The company is committed to producing 
public disclosures that are complete, fair, timely, and accurate, ensuring that its financial 
condition and results of operations are presented fairly. Personnel involved in financial reporting 
must adhere to all disclosure controls and procedures to ensure accurate financial disclosures 
as required by law, must follow generally accepted accounting principles, ensure that all 
transactions are accurately and fairly reflected in the books and records, and meet the 
requirements of external auditors.   

Operating in countries outside the EU and connecting projects with EU markets implies complex 
cross-border financial flows. Different accounting standards, regulatory environments, and the 
potential for financial irregularities in diverse jurisdictions pose significant risks to financial 
transparency. A strong commitment to universal accounting principles and robust internal 
controls, as outlined in the Code, provides a consistent framework for managing these 
complexities. This comprehensive approach to financial integrity reassures EU-based investors 
and financial institutions, who demand high levels of transparency and accountability, that their 
investments in non-EU green projects are managed with the utmost fiscal responsibility. This 
directly addresses the compliance risks in emerging markets by establishing a clear standard that 
transcends local variations, enhancing the company's credibility and reducing investment 
hurdles. 

VI. Environmental Stewardship and Sustainability 

 

6.1. Commitment to Green Projects and Decarbonization 

The company's core mission and vision are deeply rooted in its dedication to environmental 
sustainability and combating climate change through green projects. The company firmly 
believes in the EU’s "Green Deal," which aims to decarbonize the continent through the joint 
efforts of the EU, its member states, trade partners, and neighboring countries. Connecting green 



 

   

 

 

 
 

 

projects in third countries with EU markets and vice versa is seen as a pathway to increased 
stability and prosperity, alongside creating commercial benefits for decarbonization projects. 

 

6.2. Environmental Responsibility in Operations 

Beyond the projects it funds, the company is committed to minimizing its own environmental 
footprint in its operations. This includes an unwavering dedication to contributing to a clean, 
healthy, and energy-abundant world. The company's products are designed to significantly lower 
local criteria pollutants and reduce global greenhouse gas emissions, often displacing less 
efficient energy forms. Personnel are encouraged to contribute to these efforts by reducing 
energy consumption, minimizing printing and paper use, and recycling or composting whenever 
possible. Vigilance regarding business practices that pose environmental hazards or 
unnecessarily consume natural resources is also expected.   

 

  


